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Privacy Notice for Applicants 

Effective Date: April 25, 2025 

Axium is committed to protecting the privacy and the personal information of its stakeholders, including 

applicants for employment wiaath Axium.  

This notice is intended to inform you about how Axium Infrastructure Inc. / Axium Infrastructure US Inc / 

Axium Infrastructure UK Ltd ('Axium', 'we', 'us', 'our') uses your personal information in connection with your 

recruitment. If you have any questions about Axium's management of your personal information, you can 

email us at confidentiality@axiuminfra.com. 

1.  Who this notice is for 

This notice applies only to applicants for employment at Axium, as well as former applicants ('you', 'your', 

'your'). This notice does not apply to Axium employees or external personnel employed by any third party. 

If you are applying for a job in our UK office, please also read the section specific to your situation below. 

2. When and why we use your personal information 

We use your personal information in different situations. This table tells you about when we use your 

information, how we obtain it, and why: 

How we obtain your information What we collect about you  How we use your information 

Directly from you: 

• When you complete our 

online forms or 

questionnaires, e.g. via our 

recruitment platforms/tools  

• During our interviews or 

meetings, face-to-face or via 

our communication 

platforms/tools  

• By email exchange 

 

Other sources of collection: 

• With recruitment firms 

• With recruitment platforms 

• Your first and last names 

• Your contact information (e.g., 

email, mailing address, cell 

phone number, etc.) 

• Information from pre-

employment background 

checks 

• Information related to your 

salary offer: salary, bonus, etc. 

• Information related to your 

recruitment: interview notes, 

application documents, etc. 

• Search and select applicants 

• Manage your recruitment 

process 

• Manage our internal 

communications 

• Arrange your onboarding and 

formalize your employment 

contract once the offer has 

been accepted 
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3. When we share your personal information 

 

Your personal information is shared internally with authorized members of Axium's staff in the following 

circumstances: 

Reason for sharing  Categories of individuals who have 

access to your personal information 

Types of personal information 

shared 

Managing your recruitment • Our Recruitment Team 

• The manager of the team in which 

the offer is filled and other 

selected employees who are part 

of the recruitment process 

• Your first and last names 

• Your contact information (e.g., 

email, mailing address, cell 

phone number, etc.)  

• Information from pre-

employment background checks 

• Information related to your 

salary offer: salary, bonus, etc. 

• Information related to your 

recruitment: interview notes, 

application documents, etc. 

Management of internal 

complaints/reports 

• Our Legal/Compliance Team 

• Leadership, Talent & Culture & HR 

Committee 

• Information related to the 

complaint/report: written 

request, breach in question, 

result of investigations, 

testimonies, etc. 

Send our recruitment 

communications, e.g. 

notification of new open 

positions 

•  Our Talent & Culture Team  

 

 

• Your first and last names 

• Your contact information: email, 

cell phone number, etc. 

 

Your information may also be shared with our authorized service providers and other partners or 

authorities in the course of their duties in the following cases:  

Managing your recruitment • External recruitment firms and 

platforms 

• Your first and last names 

• Your contact information (e.g., 

email, mailing address, cell 

phone number, etc.) 

• Information from pre-

employment background checks 

• Information related to your 

salary offer: salary, bonus, etc. 

• Information related to your 

recruitment: interview notes, 

application documents, etc. 
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Audit of Axium's practices, 

e.g. financial audit (for 

payroll and talent and 

culture) 

• External audit service providers • Your first and last names 

• Total compensation 

Complaint/reporting 

management 

 

 

• Law firm/consulting (consultations 

as needed) 

• Information related to the 

complaint/report: written 

request, breach in question, 

result of investigations, 

testimonies, etc. 

Compliance with our legal 

obligations 

• Government public authorities 

• Regulators 

• Information that we are obliged 

to transmit in accordance with 

our legal obligations, e.g. in 

terms of taxation, anti-

corruption, etc. 

Ensure visitor security and 

premises security 

  

• Premises/building managers • Information needed for 

identification to access the 

premises 

 

 

Your personal information may be sent outside of Quebec because some of our suppliers or partners with 

whom we work are located or operate in another province of Canada or in another country. 

 

4. How to opt-out of the collection of your personal information, and consequences for opting out 

In some cases, you have the option to refuse to give us your consent to use your personal information, such 

as when we ask you if we can keep your recruitment record to contact you about future opportunities. In this 

case, your refusal will not have any consequences on your situation. 

Where we are required to collect your personal information under a legal, regulatory or contractual 

obligation, we will notify you and explain the consequences for you if we refuse to provide your personal 

information. 
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5. How we protect your personal information 

We put in place the following measures to protect your personal information: 

• All members of our staff are subject to a confidentiality agreement 

• Any member of our staff or a third-party supplier or partner should be entitled to access your 

personal information, and only if they need to know it in order to carry out their duties/functions 

• We password-protect any document that may contain personal information  

• We have put in place measures to authenticate and track the actions of users handling personal 

information 

• We educate and train our staff on privacy and cybersecurity 

• We secure workstations, for example by using antivirus software or with automatic session 

locking 

• We aim to include contractual clauses with our suppliers and other third-party partners to ensure 

that they agree to comply with obligations relating to the security, confidentiality and protection 

of your personal information. 

 

 

6. Your rights over your personal information 

 Depending on your province of residence and the laws applicable to your situation, you have rights over your 

personal information, including: 

 

Your rights How to exercise them 

You can ask us to access or receive a copy of your 

information. 

By email at confidentiality@axiuminfra.com  

You may withdraw your consent to the disclosure 

and/or use of your information. 

You can ask us to correct your information if it is 

inaccurate. 

You have the right to obtain and reuse a copy of 

personal information in a structured technological 

format. 

 

We are committed to working with you to reach a fair resolution of any complaints or concerns you may have 

about our use of your personal information. 

 

mailto:confidentiality@axiuminfra.com
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However, if you feel that we have not satisfactorily addressed your complaint or concern, you have the right 

to refer the matter to the privacy authority in your country. If you live in Québec, you can refer the matter 

to the Commission d'accès à l'information du Québec. 

 

7. Contact us 

If you have any questions or would like to contact our privacy officers, you may contact us using your choice: 

• By email at confidentiality@axiuminfra.com 

• By mail to the attention of Jean Eric Laferrière or Anick Sivret at 2020 boul. Robert-Bourassa, Suite 

2500, Montreal, Quebec, H3A 2A5 

 

8. Additional section for our applicants located in the UK 

 

This section applies only to applicants associated with the London office and complements the other sections 

of our Privacy Notice above. 

 

• Who is responsible for protecting your personal information?  

 

Axium Infrastructure Inc. based in Montreal and Axium Infrastructure UK Ltd based in London manage your 

personal information, and as such are considered responsible for the processing of your personal 

information. 

• What legal basis do we rely on to use your personal information?  

 

 How we use your information Our legal basis 

• Search and select applicants 

• Manage your recruitment process 

• Arrange your onboarding and formalize your 

employment contract once the offer has been 

accepted 

 

Depending on the circumstances: 

• With your consent or on the basis of our 

legitimate interest to carry out background 

checks/assessments  

• To establish or implement your employment 

contract  

• As part of our legitimate interest in 

o Select identify applicants for a job 

opening. 

 

• How long do we retain your personal information? 

 

We retain your personal information only for as long as necessary to fulfill our business needs, or for as long 

as required by our contractual, regulatory, or legal obligations. We apply the following criteria and principles 

to define how long we retain your personal information: 

https://www.cai.gouv.qc.ca/protection-renseignements-personnels/citoyens-protection-renseignements-personnels?
mailto:confidentiality@axiuminfra.com


 6 

 

 

 

2020, boul. Robert-Bourassa 
Bureau 2500  
Montréal, QC H3A 2A5 

120 Adelaide Street West 
Suite 425 
Toronto, ON M5H 1T1 

1021 West Hastings Street 
9th Floor 
Vancouver, BC, V6E 0C3 

527 Madison Avenue 
21st Floor  
New York, NY 10022 

105 Strand 
5th Floor 
London, UK, WC2R 0AA 

 

− We delete personal information as soon as possible after our business need is fulfilled 

− We retain your information for an additional period of time if we need it for evidentiary purposes in 

connection with a complaint, report, disciplinary action, legal action or litigation 

− At the end of the retention period, we destroy your personal information. 

 

• What safeguards do we implement to protect your personal information when it is transferred 

outside the UK? 

 

Your personal information may be sent outside of the UK because some of our suppliers or partners we work 

with are located or operate in another country. In this case, we implement the following safeguards: 

o Check that the transfer takes place to one or more countries considered to offer adequate 

protection by the UK and EU authorities, e.g. Japan, Jersey, New Zealand, Switzerland etc. 

o Include standard protection clauses in our contracts that provide appropriate safeguards in the 

event of a transfer, for example the United Kingdom's standard contractual clauses or those 

adopted by the European Commission. 
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• What are your rights over your personal information? 

 

You have additional rights over your personal information, in addition to the rights listed in Section 6 above. 

Note that the law provides specific conditions for exercising your rights, which means that in some cases, we 

will not be able to grant your request. 

 

Your rights How to exercise them 

You can ask us to delete your information.  By email at confidentiality@axiuminfra.com 

You can ask us to temporarily stop using your 

personal information.  

You can object to the use of your personal 

information. 

You have the right to obtain and reuse a copy of your 

personal information in a structured technology 

format . 

 

If you feel that we have not satisfactorily addressed your complaint or concern, you have the right to refer 

the matter to the privacy authority in your country. If you are applying for a job in our London office, you can 

refer the matter to the Information Commissioner's Office.  

 

You may also direct any questions to our Privacy Officers by email at confidentiality@axiuminfra.com. 
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